EQUALI TY OF OPPORTUNI TY - GENDER

1. What is Gender?

Gender is the expected social role which a person takes on as a result of
cultural influences. It is learned through socialisation rather than the effect
of bi ol ogy.

2. The Need for a Gender Policy

The influences which affect the acquisition of gender role are nmany and varied
and many of these are beyond the influences of the school. However it has been
shown repeatedly that gender expectations do affect children's performance in
school and ultimately their adult work opportunities.

Many of the influences which the school inparts may appear trivial on their own
and are often the subject of trivial comments. However, taken as a whole, they
can have a huge influence on children's expectations for thenselves and for
others. In devising a school gender policy and the action to ensure its

i npl enentation it is necessary that we avoid introduci ng any influences which
encour age stereotypical gender differences into the life of the school

3. Daily Organisation of the school

The daily organi sation of the school can unwittingly reinforce gender
stereotypes and to counter this the following Action is to be taken

all staff, including non-teaching staff, should endeavour to avoid any

organi sati onal procedures which involve gender differentiation as this may
appear to legitimse this in the eyes of the children. Wth this in mnd
there should be no lining up of separate gender lines to nove around the schoo
or in assenbly;

all school lists should be al phabetical with no separation by gender

all space, facilities (except toilets) and equi pnent in the school should be
avail able to both boys and girls;

in the allocation of prefect and nonitor duties there should no gender
differentiation (except for access to toilets);

staff should be aware that their actions can reinforce gender expectations, e.
g. amle to "sort out the conputer” or female to "nmend a torn coat";

both mal e and femal e teachers to | ead assenblies so that both provide role
nodel s as "authority figures”.

4. d assroom Organi sation and Interaction

Wthin their own classroons, teachers should be cogni sant of the numerous ways
in which they contribute to children's perceptions of gender role. They should
be alert to these possibilities and be able to stand back and review their
practice. In doing so they should consider the follow ng courses of Action
note to be taken of seating arrangenents and whether they should be adjusted to
counter gender bi as;

the allocation of children to groups for practical activities should be w thout
gender bi as;

ensuring that rotas for classroomduties to not show gender bias;

havi ng the sanme behavi oural expectations for both sexes, both in presentation of
wor k and the manner in which they act;

ensure consci ous avoi dance of the proven tendency of teachers of either sex to
ask boys to answer nore than girls;

t hrough keen observation and rai sed awareness to aurally nonitor interaction
bet ween teacher and pupil, and pupil and pupil to for instances of gender bias
and to intervene to point this out thereby raising the awareness of the

chil dren.

5. The Curri cul um



The school has been aware for sone tine of the need to avoid any gender bias in
t he devel opnent of new curricul um guidelines and this practice will continue as
new curriculumpolicies are laid down. The subject of conpensatory activities,
i. e. positive discrimnation in certain areas counter to current gender
stereotypes, was discussed by the staff and rejected as it was felt that such
activities would only serve to enphasi se gender differences.

5. 1 Language. The | anguage that children use, read and wite can be a nmajor
source of gender bias. Action to obviate this will be:

Teachers should be aware in their selection of materials of the role which

| anguage acquisition can play in reinforcing gender differences.

Most recently published material does attenpt to avoid stereotypical portrayals
of males and femal es, however ol der books and nuch fiction should be checked
before use to ensure that they are suitable.

Bi as found in books shoul d be highlighted by guided di scussi on anong the

chil dren.

5. 2 Mathematics. This is a traditionally "male" subject. Action to counter
this will be:

teachers shoul d endeavour whenever possible to show that girls' efforts are

val ued as highly as boys'; mathenmatically based careers should be regarded as
equally suitable for girls as for boys.

5. 3 Science and Technol ogy. Again a subject with traditional "nale"
connotations. Action to counter this will be:

teachers nust ensure that boys are not allowed to dom nate groups working on
practical activities;

activities have an interest val ue i ndependent of gender

5. 4 Conputers. Again boys tend to dominate. Action to obviate this will be:
every effort nmust be nmade to ensure that girls have an equal anount of "hands-
on" tine,

girls' efforts are not donmi nated by boys;

software shoul d be sel ected that does not have a gender bias in ternms of content
or interest val ue;

all teachers irrespective of gender should strive to attain equal conpetence at
basi ¢ computer use so that role nodels seen by the children are not stereotyped.
5. 5 Topic Wrk. Action to obviate bias will be:

in teachers' selection of activities for topic work, cogni sance should be paid
to the possible opportunities for sharing males and fermales in non-typica

rol es.

5. 6 Creative activities. The school has abolished all differentiation between
boys and girls in art craft and textiles and all activities are offered to al
children. Action to obviate bias will be:

m xi ng of gender groups for art, craft and textile activities will continue;
the role drama can have in dispelling biased gender expectations cannot be over-
enphasi sed, providing opportunities for both sexes to feel enpathy w th probl ens
whi ch anot her may encounter.

5. 7 Physical Education. This is an area in which segregation is comon and
traditional. After review, the staff decided on the follow ng Action

it is appropriate to continue the practice of teaching major team ganmes to
groups of mainly boys or girls

however, opportunity is provided for boys and girls to participate in soccer
netball, cricket and rounders etc. (several children avail thenselves of this
opportunity);

sumer ganes shoul d be m xed

a review of these arrangenents, sumer and wi nter, should be nade annual ly.

5. 8 Personal, Social (and Religious) Education. This area is presently under
review, and gender issues which arise will be addressed during this reviewin
the light of the policy of Equal Qpportunity.



6. Hone/ School / Communi ty Links.

Such links provide opportunities both for the school to show how and why it is
addressi ng the gender issue and to heighten parental awareness of how gender
affects their children's lives. Wth this in mnd the school takes the

foll owi ng Action:

t he school brochure should contain a statenent of the school's policy on gender
i ssues;

-|the wording of all correspondence to parents should be nmonitored to elimnate
gender bi as;

fathers as well as nothers should be encouraged to participate in activities
both during and after school

gender policy should be open for discussion at parents' neeting, through the
vehicle of the P. T. A

7. Race, Culture and Cender

We have a minority in school fromdifferent cultural backgrounds where gender
expectations are different. Wilst it is not suggested that different rules
shoul d apply to them the school nust take the follow ng Action

be sensitive to the different expectations that they and their parents may have;
this issue also may be raised for parents through a P. T. A evening on Equa

Qpportunity.

8. Monitoring and the Future.

This policy docunent is not, and never could be, the final word on the subject.
We cannot be conpl acent and say that we have "done" gender. Part of this review
is the need for monitoring. Attached to this statenment are appendi ces show ng
how this nmonitoring can be done. This will involve the follow ng Action

there is recognition of the need for constant review,

to facilitate this a menber of staff is designated as responsible for nonitoring
progress on gender equality of opportunity;

time during school based INSET will be made available for periodic review of
progress on gender equality of opportunity.

programes for raising awareness anong the children will be devised and put into
operation;

self-nmonitoring anong the children will be encouraged by the programes;
procedures for this self-nmonitoring will be established;

adjustnments will be nmade as circunstances change.



